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RECOMMENDATION 
 
That the Committee notes the report. 

 
Summary 

The purpose of this report is to update the Committee on proposed and 
contemplated Government reforms in the area of employment. 
 
The significant issues in the report are: 

• An array of proposed changes is expected over the coming 12 to 24 
months. 

 
 
Policy 
 
1. None because this report is for information only. 
 
Consultation 
 
2. Internal 

 
None because this report is for information only. 

  



3. External 
 
None because this report is for information only. 

 
4. Context 

 
4.1 Name-blind recruitment 

At a Downing Street event last October the Prime Minister announced 
that a number of organisations had pledged to recruit on a “name-blind” 
basis to address discrimination. Under the new agreement names will 
not be visible on graduate and apprenticeship level recruitment 
applications, reducing potential discrimination. Leading graduate 
employers from across the public and private sectors together 
employing more than 1.8 million people in the UK committed to the new 
scheme, including the Civil Service, Teach First, HSBC, Deloitte, Virgin 
Money, KPMG, BBC, NHS, Learn Direct and local government. 

 
4.2 Recovery of exit payments 

May (2016) is the anticipated implementation date of the Government’s 
proposal to require high-earning public sector workers who receive a 
severance payment to pay part of it back if they start another public 
sector job within 12 months of leaving. 

 
4.3 Exit payment cap 

The latest indication is that the £95,000 exit payment cap will come into 
effect on or shortly after 1st October 2016. Guidance from HM Treasury 
is still awaited in relation to the circumstances where the Full Council 
may waive the cap. In Parliament on 23rd February Minister of State 
Anna Soubry stated that the waiver could be used to address 
unforeseen unfairness or hardships that arise, which will include cases 
where the exit is agreed and scheduled to take place before the 
regulations come into force but for a reason beyond the control of the 
employee the exit occurs after they have come into force. 

 
4.4 “The Fluency Code” 

The Government has published its response to the recent consultation 
on the draft Code of Practice on the English Language Requirement for 
Public Sector Workers. The Code will require that every public sector 
worker in a customer-facing role must speak fluent English. The final 
Code is expected to be launched in April 2016, though there is 
expected to be a lead-in time of around six months once the 
Immigration Bill has received Royal Assent. 

 
  



4.5 Public sector apprenticeship targets 
The Government has recently consulted on the details of its public 
sector apprenticeship targets, which will be set out in regulations to be 
made under the Enterprise Bill. The Government proposes to require all 
public sector bodies in England with a headcount of 250 or more will be 
subject to the duty (subject to a limited number of exceptions) and that 
there will be a target of 2.3% apprenticeship starts each year per public 
sector body, based on the body’s headcount. It is unlikely the targets 
will start to operate before September 2016. 

 
4.6 Apprentice training 

From April 2017 employers will receive a 10% top-up to their monthly 
levy contributions and this will be available for them to spend on 
apprenticeship training. The Government will set out further details on 
the operating model shortly, and draft funding rates are due to be 
published in June. 

 
4.7 Engaging contractors in the public sector 

From April 2017 public sector bodies will have a responsibility to ensure 
that the correct tax is paid where they engage the services of an off-
payroll worker through that worker’s own limited company. This is a 
further move by the Government to reduce abuse of the tax system, but 
it is the first time that the burden has been placed on the engager. 

 
4.8 Gender pay gap information 

Though initially indicating that this would only apply to employers in the 
private and voluntary sectors with 250 or more employees on 30th April 
2017, the Government has since announced that the public sector will 
also be required to publish this information. The information to be 
published will relate to pay as at 30th April in the relevant year, and will 
have to be published within 12 months of that date. Therefore, the first 
date information will have to be published by is 30th April 2018. 

 
4.9 Taxation of termination payments 

Last month’s Budget notes that employers are incentivised to 
manipulate the rules around the taxation of termination payments. 
Nevertheless, it announced that the first £30,000 of qualifying 
termination payments will continue to be exempt from Income Tax and 
the full payment will be outside the scope of employee National 
Insurance Contributions. However, from April 2018, employer National 
Insurance Contributions will be due on payments above £30,000, which 
are already subject to Income Tax. The Government has yet to respond 
to a consultation it held last year on options for overhauling the taxation 
of termination payments, including payments in lieu of notice. 

 
  



4.10 Trade Union Bill 
Final details and dates are awaited for implementation of changes to 
trade union and industrial action law. 

 
4.11 Further reforms of exit payments 

The Government has been consulting on further reforms to exit 
payments in order to reduce the costs of redundancy payments and 
ensure greater consistency between workforces. The policy proposals 
include options for further caps on exit payments, as well as removing 
or limiting employer-funded “top-up” pension payments to enable early 
access to a pension. This would impact on the strain on fund costs 
payable by the employer to the Local Government Pension Scheme for 
employees made redundant aged 55 or over or where employers might 
facilitate early retirement on compassionate grounds. 

 
4.12 Shared grandparental leave 

The Government has announced its intention to launch a consultation in 
respect of extending shared parental leave to grandparents. The 
Government has already announced a commitment to extending the 
right to grandparents and the consultation will focus on the 
implementation of this, as well as ways in which the current shared 
leave system can be streamlined. 

 
4.13 Public sector closed recruitment 

The Government has recently issued a call for evidence on the use of 
closed recruitment practices in the public sector to examine whether it 
should take action to promote fair and open recruitment in the sector. In 
this context closed recruitment means recruitment from candidates 
already working for an organisation, as opposed to open recruitment 
outside the organisation. The Government is considering three options: 
a requirement to publish information on the level of closed recruitment; 
a cap; and a ban. 

 
4.14 Salary sacrifice 

The Government is concerned about the growth of salary sacrifice 
schemes and reports that clearance requests to HMRC have increased 
by 30% since 2010. The Government is therefore considering limiting 
the range of benefits that attract Income Tax and National Insurance 
Contributions advantages. However, the Government confirms that 
pension savings, childcare, healthcare and cycle to work schemes will 
not be targeted. 

 
  



4.15 Sickness absence 
In its Autumn Statement last November, the Government also 
announced it will review sickness absence in public sector workforces 
before consulting on how to reduce its impact on public service delivery 
and considering legislation where necessary. It will review how the 
current systems for managing and compensating for sickness are 
working and look at what reforms might be needed. 

 
5. Proposal 

 
That the Committee notes the report. 

 
6. Other Options Considered 
 

None. 
 
7. Risk Assessment 
 

None because this report is for information only. 
 
Legal and Resource Implications 
 
None because this report is for information only. 
 
Appendices: 
 
None. 
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None. 

 




